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ANSWER THREE (3) QUESTIONS

According lo Michae! D. Yales lfiete aie several reasons why unions still
metter. Discuss at least four (4} of these reasons. Based on your knowledge
of trace unfonism in South Africa, do you agree with Yates's argumenis?
SuUppoIt your answer.

Discuss how Industrial Refations as & science differs from Industrial Belations
as a practics.

Workers and employers have different agendas in collective bargaining.
Cutline and discuss two things that workers and employers want from the
collective bargaining process (i.e. two things workers want and two things
employers wani).

Write short notes on the following perspectives in indusirial relations
Marxist perspective

Socigl action perspeciive
Systems parspeciive

Foint out their sirengihs and weakneasses.

o

The mining industry in post-1994 South Africa has witnessed freguent strikes
as & resuit of workers’ disagreement with their management over wages and
conditions ot service. Why do you think that those who believe in the “agitator

theory” of strikes would disagree with this statemeni?

Froductivity is one major area that employers, labour unions and the siaie
agree on; however, it is also one of the key issues on which the three pariies
gifrer. Discuss these differences and the main reasons for them.
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