





















































































































































































































































Figure 4.2 illustrates the age di ibution of respondents. The figure shows that age was
divided into five categories; that is, 18-24years, 25-34years, 35-44years, 45-54years
and above 55years. The distri tion shows that the majority of the respondents in the
study were between the age 35-44years 43 (33.1%), followed by the 45-54years
41(31.5%) category, followed by above 55years 24(18.5%) category, the 25-34years

20(15.4%) category and lastly { :re were 2(1.5%) between 18-24years.

4.2.1.3 Marital Status Distribution of the Respondents

Figure 4.3: |

yndents

single
Married
Nidowed

Jivorced

Figure 4.3 illustrates the marital status distribution of respondents. The figure shows
that the majority of the respondents were married 91(70%), 19(14.6%) were single,

widowed 11(8.5%) and lastly, divorced 9(6.9%).
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4.2.2 Employee Engagement

This section focuses on the respondents’ level of agreement towards different variables
of employee engagement. Specifically, this section analyses whether respondents
agree or disagree with viewpoints occasionally expressed regarding employee

engagement such as”...... | know what is expected of me at work”.

4.2.2.1 | know what is expected of me at work

Figure 4.7: | know what is expected of me at work
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Figure 4.7 shows that 98(75.4%) of the respondents strongly agreed, 26(20%) of the
respondents agreed, 6(4.6%) of the respondents were not sure of what is expected of

them at work.
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