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CHAPTER V
5. SUMMARY OF THE FUNDINGS

5. 1. Introduction

This study set out to examine the role of school management in the
implementation of Curric T its inception (1998) to 2003 in

Fort Beaufort District prin itern Cape Province.

Data collections, strategu:v wechniques were discussed in

chapter 3 while %@%fqﬁyaﬁ Isgr&-fapllﬁ%éabulate, analyze and

present data from respohdehts i aidto ¢omre up with relevant findings.
The main focus made being, even though curriculum 2005 was
implementation in selected schools of Fort Beaufort District, there certain

limitations and challenges were experienced. These include:

° Lack of teaching and learning materials;

° Effectiveness of educators training and time factors;

° Educators frustrations due to their exclusion in policy making;
o Lack of support and guidance;

o Gap between policy intention and its implementation
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