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ABSTRACT 

The aim of the study is to ascertain whether the Eastern Cape Department of 

Education has set up the minimum anti-corruption capacity requirements in 

line with the Public Service, Anti-Corruption Strategy; as directed by a 

Cabinet resolution of 2003. In the light of the continued prevalence of 

corruption within the department the study sought to ascertain whether 

systems exists within the department to deter, prevent, detect and combat 

corruption. 

The literature review indicated that the definition of the corruption is as 

varied as its causes and different types. There is mere agreement in the 

literature that corruption is the misuse of public power for private gain. Anti­

Corruption Strategies involve the criminalization of corruption through 

legislation and the setting up of ant-corruption agencies amongst others. 

In order to achieve the objectives of the study, two instruments were used to 

collect data, the mail questionnaire and interview survey. The main findings 

that came out of the collected data indicated that the respondents were not 

aware of the departmental anti-corruption strategy. The department has 

engaged a service provider to draft such a strategy to be ready by the middle 

of the 2008/09 financial year. It would be advisable for the department to 

finalise the adoption and implementation of such strategy in the light of the 

various policy and legislative requirements that have to be complied with. 
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• MANAGEMENT REPORT

In the management report by the accounting officer there is no specific 

reference to an anti-corruption strategy nor any risk assessment or fraud 

prevention plan. However there is acknowledgement of the poor audit 

reports, numerous cases of financial misconduct taken against officials from 

senior managers to school officials and the general weak control 

environment. 

• THE AUDITOR-GENERAL REPORT

In expressing a disclaimer of opinion on the financial statements of the 

department the auditor-general raises concern on a number of matters. 

These include deficiencies in procurement processes, personnel and leave 

records and the submission of documentation. The report goes to say that 

the control deficiencies that existed have been repeatedly reported on since 

1995. The report concludes by saying that audit findings revealed that 

actions to address these deficiencies have either not been planned or 

adequately implemented. 

• STRATEGIC PLAN

The 2005/06 to 2009/10 strategic plan outlines eight strategic goals and 

various strategic objectives under each goal. Like in the previous period 

these goals are delivered by the department through eight programmes and 

various sub-programmes. However unlike the previous strategic plan, the 

one for this period is not broken down to measurable objectives, activities 

and performance measures. Programme One: Administration and Sub­

programme: Corporate Services still form part of the programme structure of 

the department. One cannot clearly find evidence that the anti-corruption 

strategy and its implementation, as an objective and performance measure, 

is a target of this programme. In fact on page 23 the department states that; 
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